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INTRODUCTION 

The Ontario Apprenticeship Act, 1928, represents 
the first legislative action in Canada, designed to 
assist industry in its effort to provide, adequate 
training facilities for young persons entering skilled 
trades. It is the outgrowth of increasing interest 
and activity on the part of employers and organized 
labour in the building industry, during the past 
ten years. 

The Act is in the form of enabling legislation. 
It makes provision for Government supervision, of 
apprenticeship programmes, and for the setting 
up of representative provincial and local organiza¬ 
tions to promote and develop apprentice training 
in designated trades. It does not impose regulations 
on any trade or industry unless and until representa¬ 
tions are made to the Government, requesting that 
the provisions of the Act apply to that particular 
trade or industry. At present, the Act applies 
only to the building trades, but it is hoped that 
other branches of industry will make application 
to come within the scope of the law when its effec¬ 
tiveness has been demonstrated in the present 
limited field. 

It is expected that, through close co-operation 
on the part of employers, organized labour, and 
educationists, together with the concentrated 
efforts of interested individuals in each trade, there 
will be developed a new type of apprenticeship 
which will provide thorough training for young 
Canadians entering industrial life. Such develop¬ 
ment will undoubtedly benefit both employers and 
organized labour, but it should be of even greater 
benefit to the general public. It will help to stabilize 
conditions in industry, will make for better in¬ 
dustrial relations, will provide opportunities for 
Canadian boys to develop their powers, of crafts¬ 
manship, and will eliminate the possibility, of half- 
trained workers demanding and receiving full 
journeymen’s pay. 
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ORIGIN AND DEVELOPMENT OF THE 
PRESENT PLAN 


Apprenticeship in the building trades has been 
in constant operation since the days of the guilds, 
but the system of training followed by the master 
craftsmen of medieval times is not applicable to 
modern conditions in Canada. It has. gradually 
been replaced by poorly organized, inadequate 
methods, with the result that there is an ever 
increasing shortage of skilled workers in most of 
the building trades throughout the Dominion. 
Opportunities for young Canadians to secure a 
thorough training in the building trades are few 
and many boys who desire to equip themselves for 
life in the construction industry are forced to secure 
employment along other lines or pick up the trades 
as best they can. Until recently, it was possible 
to import a sufficient number of skilled men from 
Great Britain and Europe, but this source of 
supply is now very limited and it is necessary to 
provide adequate training facilities for young 
Canadians, if the building industry is to meet the 
demands of a growing country. A number of 
employers and many representatives of organized 
labour have appreciated the situation for some time 
and have been striving to devise a satisfactory 
remedy. 

At a joint conference of the Building and Con¬ 
struction Industries in Canada, held in Ottawa 
during May, 1921, an apprenticeship committee, 
consisting of six employers and six representatives 
of labour with an independent chairman, was 
formed to devise an apprenticeship organization 
which could be adopted in all provinces. This 
committee recommended a scheme of training which 
provided for a National Apprenticeship Council 
with local councils in various localities. Rules and 
regulations governing these councils were drafted 
and a standard form of indenture was prepared. 
The report of the committee was adopted unani¬ 
mously. No immediate action was taken towards 
putting the scheme into operation, but the work of 
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this committee has played a large part in shaping 
the plans of those who are endeavouring to revive 
apprenticeship and in determining the organization 
to be set up under the Ontario Apprenticeship Act. 

The next important development which has 
helped to bring about the present plan was the 
scheme proposed by Mr. J. M. Pigott at the con¬ 
ference of the Association of Canadian Building and 
Construction Industries, held in Quebec City in 
January, 1923. This association (now the Canadian 
Construction Association) has had an apprenticeship 
committee for a number of years and the Pigott 
Plan was the outgrowth of long, careful study on 
the part of Mr. Pigott and his associates. It 
provided for indenturing apprentices to an appren¬ 
ticeship board for the first two years, during which 
time they would be assigned to different employers 
for trade experience. Seven months of each year 
were to be spent on the job and five months in 
special school classes. An apprentice was to be 
paid five hundred dollars for each of the first two 
years, from a fund obtained by assessing all em¬ 
ployers in the construction industry, after the plan 
followed by the Workmen’s Compensation Board. 
Training during the remaining years of apprentice¬ 
ship was to be received with individual employers 
at regular apprenticeship wages. While this scheme 
received the approval of members of the Association 
and was favourably commented on by employers 
and organized labour, it was not put into operation. 

In September, 1926, the Association enlisted the 
services of Mr. G. L. Sprague as apprenticeship 
adviser, to study the situation and devise a plan of 
apprenticeship for the building trades in Ontario. 
A tentative proposal, based on the Pigott Plan, 
was submitted to employers and representatives of 
organized labour and was finally amended and 
adopted early in 1927. This plan provided for a 
provincial apprenticeship council and local joint 
trade apprenticeship committees. The provincial 
council, known as The Construction Apprenticeship 
Council of Ontario, consisted of: 
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“(1) Four representatives of employers appointed 
by their respective organizations as follows: 

Two from the Association of Canadian Building 
and Construction Industries. 

One from the Ontario Association of Architects. 

One from the Engineering Institute of Canada. 

(2) Four representatives from the Building Trades 
Councils of Ontario. 

(3) One representative of the Technical Branch, 
Department of Education of the Province of 
Ontario. 

(4) An advisory secretary." 

Its functions were to make rules and regulations 
governing apprenticeship in the construction 
industry of Ontario, to administer the general 
apprenticeship fund, to regulate the number of 
apprentices, to act as a final court of appeal, and to 
grant diplomas. The general fund was raised by 
voluntary subscriptions from employers and labour 
organizations and was used for promoting 
apprenticeship. Provision was also made for 
assessing employers ten per cent, of the wages paid 
to apprentices and the fund thus collected was used 
for paying the wages of apprentices while attending 
technical classes during a period of approximately 
two months, in the winter. 

The local joint trade apprenticeship committees 
consisted of: 

“(1) Two representatives, one appointed by the 
general contractors, and one by the trade contrac¬ 
tors’ association, where there are such organizations. 

(2) Two representatives appointed by the trade 
union, where there is such an organization. 

(3) One independent appointed by the Con¬ 
struction Apprenticeship Council of Ontario upon 
recommendation of the committee representatives 
of contractors and trade unions. In localities 
where there is no organized body of employers or 
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employees, the Construction Apprenticeship Council 
of Ontario will appoint representatives to constitute 
Local Joint Trade Apprenticeship Committees to 
carry out the objects of the apprenticeship system 
in the construction trade's in such locality." 

T?l e * r . factions were to receive and register 
applications from boys wishing to become appren¬ 
tices,. to select and place apprentices, to supervise 
training to co-operate with technical schools in 
establishing courses for apprentices, to make rules 
and regulations governing the attendance of 
apprentices at classes, to provide for the examination 
of apprentices, to settle minor disputes, and to 
keep records. 

Standard indenture forms, records, and general 
regulations were adopted and the scheme was put 
into operation in Toronto and Hamilton, in connec¬ 
tion with the carpentry and bricklaying trades. 
Approximately twenty boys were indentured and 
classes were operated during the winter of 1927-1928 
in the.Central Technical School, Toronto, and the 
1 echnical Institute, Hamilton. 

Early in the fall of 1927, the Construction Appren¬ 
ticeship Council approached the Ontario Govern¬ 
ment requesting that enabling legislation be enacted 
to provide for the continuation and further develop¬ 
ment of the work, under government supervision. 
Premier Ferguson was interested and requested the 
Deputy Minister of Labour, Mr. Jas. H. H. Ballan- 
tyne, to give this subject his best consideration and 
draft the proposed legislation. This was done, and 
the bill as passed by the Legislature, received the 
Royal assent on April 3rd, 1928. 

The Act is, therefore, the result of the combined 
efforts of employers, representatives of organized 
labour, and educationists, who have been striving 
for some years to develop a system of apprenticeship 
which would meet the needs of the construction 
industry in Ontario. 
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TEXT OF THE ACT WITH EXPLANATIONS 

An Act respecting the Training of Apprentices. 

LJIS MAJESTY, by and with the advice and 
** consent of the Legislative Assembly of the 
Province of Ontario, enacts as follows:— 

1. This Act may be cited as The Apprenticeship 
Act , 1928. 

2. In this Act, 

(a) “Apprentice” shall mean a minor at least 
sixteen years of age who enters into a con¬ 
tract of service in accordance with this Act, 
whereby he is to receive from or through his 
employer, in whole or in part, instruction 
in any industry, trade, craft or business; 

( b ) “Employer” shall mean and include in rela¬ 
tion to an apprentice, any person, firm or 
corporation, or municipal, provincial or other 
public authority to whom an apprentice is 
or is proposed to be bound in accordance 
with this Act, by contract of apprenticeship 
in any designated trade; 

(c) “Inspector” shall mean Inspector of Appren¬ 
ticeship appointed under this Act; 

(d) “Minister” shall mean Minister of Labour; 

( e ) “Regulations” shall mean regulations made 
by the Lieutenant-Governor in Council under 
the authority of this Act; 

(/) “Trade” shall include industry, trade craft 
or business and any branch of any industry, 
trade, craft or business. 

Explanation: For the purposes of this Act the terms 
“Apprentice,” “Employer,” “Inspector,” “Minister.” “Regula¬ 
tions” and “Trade” are specifically defined. It will be noted 
that an apprentice must be at least sixteen years of age. It 
is not deemed advisable for boys of a lesser age to become 
apprentices under a contract of apprenticeship as it is intended 
that such boys obtain as much public school education as 
possible, which together with the development of their physique 
is important for them in following their chosen vocation. 
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3. The provisions of this Act shall apply in respect 
of apprenticeship in any trade specified in Schedule 
“A” of this Act and every such trade is hereinafter 
referred to as a “designated trade.” 

4. —(1) Upon receiving a petition signed by at 
least twenty-five employers in any trade asking to 
have such trade added to Schedule “A” the Minister 
shall direct the Inspector to inquire into the matter 
of the petition and the Inspector shall thereupon 
make such investigation as may be deemed necessary 
to determine whether or not such trade shall be 
added to Schedule “A.” 

(a) Nothing in this section shall prevent the 
Minister from directing such an investigation 
by the Inspector upon his own motion. 

(2) The Lieutenant-Governor in Council upon 
the recommendation of the Minister, may from 
time to time add to Schedule “A” such other trades 
as may be deemed expedient. 

Explanation: Subsection (1) of this section provides for 
twenty-five or more employers presenting a petition to the 
Minister to have their trade brought within the scope of this 
Act and the reason for specifying twenty-five or more is to 
ensure that a substantial body of opinion among employers 
do support any such request. 

Clause (a) of subsection (1) permits the Minister to conduct 
such investigation as he may deem necessary for extending 
the scope of this Act. Such action on the part of the responsible 
Minister may be desirable at any time as some industries 
have less than twenty-five employers in this Province, as for 
example, the elevator industry, also associations of employees 
such as trade unions may request that inquiry be made into 
conditions affecting the employment of boys in order that the 
welfare of such boys be promoted by securing training in skilled 
industrial occupations. 

Neither a petition from employers nor the result of an 
investigation by the Inspector, can bring any trade within 
the scope of this Act or have it added to Schedule “A,” without 
the approval of the Lieutenant-Governor in Council. 

5. —(1) The Lieutenant-Governor in Council may 
appoint a Provincial Apprenticeship Committee 
to be composed of an equal number of employers 
and employees and of a chairman to advise the 
Minister on all matters connected with the condi¬ 
tions governing apprenticeship. 


12 



(2) The Lieutenant-Governor in Council may 
appoint an Inspector of Apprenticeship for the 
purpose of carrying out the provisions of this Act 
and may also appoint such other officers or clerks 
as may be deemed necessary or expedient. 

(3) The Inspector and such officers and clerks 
shall be under the direction and control of the 
Minister who shall be charged with the administra¬ 
tion of this Act. 

6. Subject to the regulations it shall be the duty 
of the Inspector: 

(a) to keep a register of every contract entered 
into by an apprentice; 

(b) to make such examination and enquiry as 
may be necessary to ascertain whether the 
provisions of this Act are being complied 
with by both employer and apprentice; 

(c) to arouse and promote interest in the adoption 
of apprenticeship in industries; 

(d) to assist in establishing a permanent system 
of training of apprentices in any industry; 

(e) to provide such information as. may be 
required by apprenticeship committees; 

(/) to collaborate with educational authorities in 
the training of apprentices; 

(g) to submit a report annually to the Minister; 

(h) generally to perform such other diities and 
exercise such powers as may be prescribed 
by the Minister for carrying out the provi¬ 
sions of this Act. 

7. After the commencement of this Act, no 
person shall enter into any contract of apprentice¬ 
ship in a designated trade except in accordance with 
the provisions of this Act. 

8. —(i) A minor shall not be employed in any 
designated trade for a longer period than three 
months, except under a contract of apprenticeship 

in accordance with this Act. 
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(2) Subsection 1 shall not apply to a minor who 
has already completed the period of apprenticeship 
customary in the designated trade P 

m 
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mendation of an apprenticeship committee authorize 
the variation of such form to suit the snec al 
circumstances of any particular designated trade 

(2) The contract shall not be of any force or 
effect until it has been approved of by the apprentice¬ 
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provisions of this Act shall in relation to any un¬ 
expired period of such apprenticeship apply as 
from the expiry of three months after the commence¬ 
ment of this Act and the period during which any 
such minor was employed as an apprentice may, 
with the approval of the apprenticeship committee, 
be allowed as part of the time required to complete 
the full period of apprenticeship. 

Explanation: This section takes into consideration the 
employment of a minor in a designated trade, prior to the 
commencement of this Act, who has not any written contract 
of apprenticeship and permits any such period of training to 
be counted as part of the time necessary to complete the full 
period of apprenticeship, as may be laid down by the Apprentice¬ 
ship Committee under the Regulations. 

< 12. Every contract of apprenticeship shall be 
signed: 

(a) by the minor to be apprenticed; 

( b ) by the father of the minor, and if the father 
be dead or legally incapable of giving consent 
or has abandoned his family; then 

(c) by the mother of the minor, and if both the 
father and mother are dead or legally incap¬ 
able of giving consent; then 

(d) by the guardian of the minor, if any; or 

(e) if there be no parent or guardian with 
authority to sign, then by the judge or junior 
or acting judge of the county or district court 
of the county or district in which the employer 
carries on business; and 

(/) by the employer. 

13.—(1) The Inspector may refuse to register 
any contract of apprenticeship which is not in his 
opinion for the benefit of the apprentice. 

(2) Where the apprenticeship committee approves 
a contract of apprenticeship but the Inspector 
refuses to register the same, the matter in dispute 
shall be referred to the Minister whose decision 
shall be final. 

Explanation: Subsections (1) and (2) are intended to 
safeguard a minor in every possible way and any matter in 
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dispute regarding a contract of apprenticeship that might arise 
between the Inspector and an Apprenticeship Committee is 
referred for final decision to the Minister. 

14. The registration of a contract of apprentice¬ 
ship shall not be regarded as a guarantee that aN 
the provisions of the contract are valid or that any 
provision thereof is not in conflict with the provi¬ 
sions of this Act. 

15. Subject to the approval of the Minister, a 
contract of apprenticeship may be terminated by 
mutual agreement of all parties thereto, or it may 
be cancelled by the Inspector, provided good and 
sufficient reason is adduced by the employer or 
apprentice or his guardian, and the fact of termina¬ 
tion or cancellation shall be endorsed by the 
Inspector upon the copy of the contract registered 
in his office. 

Explanation: This section provides for a contract of 
apprenticeship being terminated by mutual agreement or 
cancelled by the Inspector. It will prevent either party to the 
contract being bound in a manner that is proved disadvan¬ 
tageous to either one or both. 

16. Where the terms of a contract of apprentice¬ 
ship cannot be fulfilled the Inspector may arrange 
for the transfer of the apprentice to another em¬ 
ployer but such transfer shall not be regarded as 
completely effected until it has been approved 
by the apprenticeship committee and registered. 

17. The Lieutenant-Governor in Council, may 
make regulations: 

(a) to establish for any defined area, an appren¬ 
ticeship committee or committees to advise 
the Minister on all matters connected with 
the conditions governing apprenticeship in 
any designated trade within that area; 

(5) prescribing the powers, duties and functions 
of apprenticeship committees relative to; the 
designation of any trade; the period or periods 
of apprenticeship; the qualifications upon 
which apprenticeship may commence in any 
designated trade; the standard of education 
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for the apprentice; the nature and number of 
educational classes to be attended by the 
apprentice; the course of training to be given 
an apprentice in a designated trade; the 
number of apprentices that may be em¬ 
ployed by an employer in a designated trade; 
the issuance of a certificate to an apprentice 
who has completed his term of service; 
fixing the hours of labour and rates of wages 
for apprentices; recommending such methods 
of assessment of employers as may be deemed 
necessary to maintain a system of apprentice¬ 
ship in any industry or designated trade; 

(c) specifying the number and qualifications of 
members of an apprenticeship committee, 
and fixing the period of appointment and the 
method of designating or appointing a chair¬ 
man and other officers; 

( d) governing the procedure of an apprenticeship 
committee at its meetings and the time and 
place of such meetings; 

( e ) providing for books, records and forms to be 
used by an apprenticeship committee; and 

(f) generally such other matters as may be 
necessary for the proper carrying out of the 
provisions of this Act. 

Explanation: This Section is intended to provide a great 
deal of the administrative machinery necessary for carrying out 
the provisions of this Act. Regulations are to be framed in 
order that the general intent of this Act may be carried out in 
the most advantageous way possible. The various terms and 
provisos of this Section are intended to give a large measure of 
flexibility in promoting conditions and systems of apprentice¬ 
ship in various trades. It is not deemed advisable to lay down 
too rigid statutory conditions as much of the work to be done 
under this Act must be based on empirical considerations. 
Apprenticeship Committees will form a most important link 
in the chain of administration, but no act or action on the 
part of an Apprenticeship Committee will be valid unless in 
accordance with approved Regulations and acceptable to the 
responsible Minister. 

18. The Minister may assign an officer in his 
Department to act as secretary to an apprenticeship 

committee. 
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Explanation: Provides for clerical assistance of Appren¬ 
ticeship Committee. 

19. Such courses of part or full time instruction in 
a school, collegiate.or other educational institution 
as may by regulation under this Act be prescribed 
for the training of an apprentice shall conform to 
the provisions of The Adolescent School Attendance 
Act and The Vocational Education Act. 

20. The members of an apprenticeship committee 
shall serve without remuneration but the Lieu¬ 
tenant-Governor in Council may fix an allowance 
to be payable to such members on their attendance 
at meetings and in transacting the business of 
apprenticeship committees, and all reasonable and 
necessary travelling and living expenses and all 
other expenses incurred by it in carrying out the 
provisions of this Act shall, when approved by the 
Minister, be payable out of such sums as may from 
time to time be appropriated by the Legislature 
for that purpose. 

Explanation: The Section provides for payment of ex¬ 
penses that may be incurred by Apprenticeship Committees. 

21. Every person who, after the commencement 
of this Act: 

(a) enters into a contract of apprenticeship in 
respect to any designated trade except in 
accordance with the provisions of this Act: 
or 

( b ) except as expressly provided by this Act 
employs any minor in a designated trade; or 

(c) contravenes any of the provisions of this Act 
or any regulation made thereunder, 

shall incur a penalty of not less than $10 nor more 
than $100 to be recovered on summary conviction 
before a police magistrate. 

22. This Act shal 1 come into force on the day upon 
which it receives the Royal assent. 
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Schedule u A’ 


DESIGNATED TRADES 

Building trades including 

(a) Bricklayer; 

( b ) Mason; 

( c) Carpenter; ' 

(d) Painter and Decorator; 

( e ) Plasterer; 

(/) Plumber; 

(g) Steamfitter; 

(h) Sheet metal Worker; 

( i) Electrician. 
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Schedule “B” 


FORM OF CONTRACT OF 
APPRENTICESHIP 


This Contract, made in triplicate the. 

day of. 19... . between. 

(hereinafter called the Employer) of the First Part, 

and.a minor of the age of... . 

years, having been born on the.day of 

.19. . . . (hereinafter called the Ap¬ 
prentice) of the Second Part, and. 

(Parent, Guardian, Judge) of the Third Part; 

Witnesseth: 1 . That the party of the Second 
Part having been found medically fit, does of his 
own free will and with the consent of the party of 
the Third Part by these presents agree: 

(a) To bind himself as an Apprentice to the said 
Employer in the trade or occupation of 


for a period of.years, 

commencing on the.day of 

. 19... 


(6) To serve faithfully, honestly, and diligently 
the Employer and to obey all lawful and 
reasonable demands and requirements of the 
Employer or those duly placed in authority 
over him. 

(c) To be subject to and obey the regulations 
made by the Lieutenant-Governor in Council, 
governing his employment and training as an 
apprentice. 
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2. That the Employer does by these presents 
agree: 

(a) To bind himself to receive the said Apprentice 
for the period stated and to teach efficiently 
or cause to be taught efficiently the said 
Apprentice in the trade or occupation specified. 

( b ) To pay to the said Apprentice wages at the 
following rates, viz.: 

For the first year. 

For the second year. 

For the third year.. 

For the fourth year. 

For the fifth or any subsequent year. 

(c) To be subject to and carry out the regu¬ 
lations made by the Lieutenant-Governor in 
Council, governing the employment and 
training of the apprentice. 

In Witness Whereof the contracting parties 
hereto have hereunder set their hands the day and 
year aforesaid. 

As Witnesses: 


Employer 


Parent or Guardian 


Apprentice 

Registered at the office of the Inspector of 

Apprenticeship, this.day of.19. . . . 

No.. 

Inspector of Apprenticeship 
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(To be filled in if Apprentice transfers to another Employer) 

With the consent of all the parties to this contract, 
the services of the Apprentice and the responsi¬ 
bilities of the Employer are hereby transferred 

to.this.day of. 

19. . . . 

As Witnesses: 


Employer 

Employer 

Parent or Guardian 
Apprentice 

Registered at the office of the Inspector of 
Apprenticeship, this.day of.19. . 

Inspector of Apprenticeship 

(To be filled in on completion of the Term of Apprenticeship 
under this contract.) 

This is to certify that the within-named 

.has completed his 

apprenticeship under this contract, this. 

day of.19. . . . 

Employer 
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ORGANIZATION AND PROCEDURE 

The first few months under the Apprenticeship 
Act were spent in surveying the situation throughout 
the province and informing employers and employees 
regarding the purpose, scope, and proposed opera¬ 
tion of the new law. 

The Inspector of Apprenticeship was appointed 
on June 1st, 1928, and the Provincial Apprentice¬ 
ship Committee was organized in the same month. 
The Committee was enlarged in December and five 
district inspectors have been appointed to organize 
and supervise the work in different parts of the 
province. Local apprenticeship committees have 
not yet been set up in the designated trades, but 
local representatives of both employer^ and or¬ 
ganized labour have co-operated in drafting tenta¬ 
tive regulations which will be amended as the work 
progresses. 

The following outline indicates the steps being 
taken to develop apprenticeship in accordance with 
the provisions of the Act. 

(1) The Apprenticeship Act is administered by 
the Minister of Labour acting through the Pro¬ 
vincial Apprenticeship Committee, and the Inspector 
of Apprenticeship. 

(2) The Provincial Apprenticeship Committee 
advises the Minister on all matters pertaining to 
apprenticeship in designated trades. It consists 
of a chairman, four representatives of employers, 
four from employees, and one from the Technical 
Branch, Provincial Department of Education. 
Meetings are held approximately once a month, at 
the call of the chairman. 

(3) The Inspector of Apprenticeship is the 
executive officer charged with the organization and 
supervision of the work. He is assisted by District 
Inspectors who supervise the work in assigned 
territories. 
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(4) Where advisable, the District Inspector of 
Apprenticeship organizes local Trade Apprentice¬ 
ship Committees to co-operate with him in develop¬ 
ing apprentice training. Such committees consist 
of an equal number of employers and employees 
from the trade or trades affected. Where con¬ 
venient, the District Inspector acts as chairman 
and secretary of each committee. 

(5) Trade Apprenticeship Committees are purely 
advisory. They serve as the mouthpiece of local 
employers and employees in connection with 
patters pertaining to apprenticeship. Their advice 
is sought in framing regulations and in carrying out 
the provisions of the Act. 

(6) Regulations governing apprenticeship in the 
designated trades are made by the Lieutenant- 
Governor in Council on the advice of the Provincial 
Apprenticeship Committee. 

(7) Regulations are divided into two parts— 
General and Trade. General regulations apply to 
all designated trades. Trade regulations apply to 
designated trade (or trades) throughout the pro¬ 
vince, or within a specified district. 

(8) Regulations and procedure are amended at 
intervals to meet provincial and local conditions. 

(9) Every minor engaged in a designated trade is 
placed under Contract of Apprenticeship within 
three months after date of employment and the 
contract is registered at the office of the Inspector 
of Apprenticeship. 

(10) Contracts of Apprenticeship are made out in 
triplicate on a form supplied by the Inspector. 
They are signed by the employer, the apprentice, 
and the parent or guardian. All three copies are 
forwarded to the office of the Inspector for approval 
by the Provincial Apprenticeship Committee and 
endorsation by the Inspector. One copy is retained 
by the Inspector, one is returned to the employer, 
and the other is given to the apprentice. 
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(11) Employers having indentured apprentices 
when the Act is put into operation in any district 
make application for registration to the office of the 
Inspector. One copy of the existing contract is 
forwarded with the application. Full particulars 
of apprenticeship experience are set forth on the 
application form which accompanies the contract. 

(12) Where a minor has been employed at a 
designated trade prior to April 3rd, 1928, but not as 
an indentured apprentice, a contract is drawn up in 
accordance with the provisions of the Act, on a form 
supplied by the Inspector, covering the balance of 
the period necessary to complete the prescribed 
apprenticeship period, and when approved by the 
Provincial Apprenticeship Committee, this contract 
is registered as in the case of an apprentice com¬ 
mencing employment after April 3rd, 1928. 

(13) An employer desiring to engage an ap¬ 
prentice makes application to the nearest District 
Inspector or to a member of the Local Trade 
Apprenticeship Committee. 

(14) Any minor over 16 years of age, wishing to 
enter apprenticeship in a designated trade, makes 
application on a form which may be obtained from 
the District Inspector or from the office of the 
Inspector of Apprenticeship. 

(15) Each District Inspector keeps lists of all 
applications from employers and prospective 
apprentices, grouped by trades, and places 
apprentices with employers. 

(16) Where possible, both the apprentice and the 
employer are visited by the District Inspector 
within two months after placement to make sure 
that a satisfactory start ha,s been made. 

(17) Where it is evident that a change is desirable, 
the agreement (or employment) is terminated before 
the end of the three months probationary period 
and a full report submitted to the Inspector by the 
District Inspector. 
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(18) When an apprentice not previously under 
contract but with three months satisfactory em¬ 
ployment in the trade is placed with an employer, 
a contract is drawn up and registered within one 
month after date of commencement. 

(19) In such cases allowance is made for the time 
previously served at the trade, such time allowance 
being determined by the Provincial Committee. 

(20) When a contract has been approved by the 
Provincial Committee and endorsed by the In¬ 
spector, the name of the apprentice is recorded in 
the Registration Book and a number allotted to 
him. This number is placed on all records relating 
to the apprentice. 

(21) Each registered apprentice is furnished with 
an identification card, to be carried by him at all 
times. 

(22) Where facilities exist, apprentices attend 
special day classes, with pay, during eight weeks, 
or a total of three hundred and twenty class hours, 
in each of the first and second years. 

(23) Where day classes cannot be organized, 
apprentices are to be enrolled in approved corres¬ 
pondence courses which must be completed before 
diplomas are granted. 

(24) Apprentices are encouraged to attend 
evening classed in technical or vocational schools 
during each year of the apprenticeship period. 

(25) An annual report on the attendance, pro¬ 
gress, and examination results of each apprentice 
is submitted by the school to the District Inspector. 

(26) Each apprentice is given an annual examina¬ 
tion in trade processes and operations during each 
year of his apprenticeship, which must be pass'ed 
to the satisfaction of the District Inspector. 


26 



(27) An annual report on each apprentice is 
submitted by the employer to the District Inspector. 

(28) Where it is found that the conditions of the 
contract cannot be carried out, the apprentice is 
transferred, either temporarily or permanently, to 
another employer. 

(29) In the case of a permanent transfer, the new 
employer assumes the full obligations of the con¬ 
tract for the balance of the apprenticeship period. 
All three copies of the contract are signed by both 
employers, by the apprentice, and by the parent or 
guardian and the contract again registered as 
in the case of a new contract. 

(30) When an apprentice has successfully com¬ 
pleted the period of apprenticeship, the Inspector 
prepares a certificate or diploma to be signed by 
the Minister of Labour, the Chairman of the 
Provincial Apprenticeship Committee, the In¬ 
spector, and the Employer, and presented to the 
young journeyman on the first suitable occasion. 
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